Job Description: English Tutor
Post: MathsTutor
Contract Type: Term Time Only (TTO) + 15 days
Salary Range: Dependent on QT Status 
We are seeking a dedicated and enthusiastic MathsTutor to support students across Stamford Park Trust secondary schools. This is a fantastic opportunity to help young people achieve success and develop their understanding.
We believe that quality education for our young people at Stamford Park Trust is essential, and more than ever, children need opportunities to grow and develop in confidence. 
How will you make this impact at Stamford Park Trust?
· Deliver engaging Mathstuition to small groups of students, across the age and ability range
· Support students from KS4 to KS5 with GCSE preparation.
· Adapt lessons to meet individual learning needs and goals.
· Foster a positive and encouraging learning environment.
· Work closely with teaching staff and leaders to help students balance academic and sporting commitments.
· Work flexibly across Stamford Park Trust and its three secondary schools.
What will you get out of it?
· You’ll develop your communication, time management and teaching skills by adapting your approach to each group of students, identifying new ways to inspire and support them as they develop in their learning.
· You’ll be supported by a successful team of English teachers and a Trust Lead Practioner 
· You’ll have access to resources and professional development to support with your teaching. 
Principal Duties:
· Plan, design and produce teaching materials and resources which are appropriate to age and ability.
· Plan, deliver and review intervention sessions which are appropriate to the age and ability of the students so as to facilitate progression in students’ learning.
· Work either one to one or with small groups of students to give bespoke support and intervention in the identified subject.
· Keep track of students' progress throughout the intervention following pre-intervention assessments and ongoing assessments thereafter
· Liaise closely with classroom teachers to ensure that you are fully aware of the taught curriculum and the individual needs of the students
· Plan and deliver engaging sessions that mirror the students taught curriculum within lessons. 
· Liaise strongly with the Department Leader and Lead Practioner to ensure that the identified students are given the support that matches their needs, via impact evaluations of the progress students are making during the intervention.
· Liaise with parents where necessary.
· To promote and safeguard the welfare of the children and young people that you are responsible for, or come into contact with. 
· Attend meetings, carry out administrative tasks and duties as required


General Requirements 

· To attend and participate in meetings, training and development activities as required. 
· To participate in schemes of assessment, professional development and review. 
· To establish constructive relationships and communicate with the other agencies/professionals, in liaison with the teacher, to support the achievement and progress of assigned students.
· To be an effective role model for the standards of behaviour expected of staff
· To have due regard to confidentiality, child protection procedures, health and safety, other statutory requirements and the policies of the governing body and the local education authority.
· Support the exam team when necessary 
Teaching and Learning
· Create and maintain an environment that promotes and secures good teaching, effective learning and high standards of achievement
· Develop, use and apply subject expertise to secure appropriate and consistent progress for all students across the range of background and ability.
· Develop and apply a range of effective learning and teaching strategies to raise the achievement of students
· Deliver after-school support and pre-exam intervention sessions as and when required to ensure the highest levels of achievement and attainment. 
· Deliver subject enrichment activities for learners to consolidate and promote learning in the subject.
· Observe and be observed by colleagues and utilise feedback effectively.
· Participate in pedagogic discussion and development, in order to share effective practice with colleagues.
· Use performance data to inform planning and teaching, including the evaluation of students’ progress and setting of appropriate targets for improvement. 
Professional Values and Practices
· To have high expectations of all students; respecting their social, cultural, linguistic, religious and ethnic backgrounds; and being committed to raising their educational achievement.
· To treat students consistently with respect and consideration, and being concerned with their development as students.
·  In line with the school's policy and procedures, using behaviour management strategies which contribute to a purposeful learning environment. 
· To work collaboratively with colleagues as part of a professional team; and carrying out roles effectively, knowing when to seek help and advice from colleagues.
· To reflect upon and seek to improve personal practice. 
· To work within school policies and procedures and be aware of legislation relevant to personal role and responsibility in the school. 
· To recognise equal opportunities issues as they arise in the schools and respond effectively, following school policies and procedures.
· To build and maintain successful relationships with students, parents/carers and staff.
